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UNITED STATES

SECURITIES AND EXCHANGE COMMISSION
WASHINGTON, D.C. 20549

FORM 8-K

CURRENT REPORT

PURSUANT TO SECTION 13 OR 15 (d)
OF THE SECURITIES EXCHANGE ACT OF 1934

DATE OF EARLIEST EVENT REPORTED: December 5, 2005

HELMERICH & PAYNE, INC.

(Exact name of registrant as specified in its chaetr)
State of Incorporation: Delaware
COMMISSION FILE NUMBER 1-4221
Internal Revenue Service — Employer IdentificationNo. 73-0679879

1437 South Boulder Avenue, Suite 1400, Tulsa, Oklama 74119
(918)742-5531

Check the appropriate box below if the Form 8-a{lis intended to simultaneously satisfy the {liobligation of the registrant under any of
the following provisions (see General Instructior2 Abelow):

O Written communications pursuant to Rule 425 underSecurities Act (17 CFR 230.425)
O Soliciting material pursuant to Rule 14a-12 undher Exchange Act (17 CFR 240.14a-12)
O Pre-commencement communications pursuant to Rue{lf) under the Exchange Act (17 CFR 240.14d-2(b))
O Pre-commencement communications pursuant to Rdet{d under the Exchange Act (17 CFR 240.13e-4(c))




ITEM 1.01 — Entry into a Material Definitive Agreement.

(a) On December 5, 2005, the Human Resources Coaenfthe “Committee”) of the Board of Directorsttédlmerich & Payne, Inc. (the
“Company”), with the approval of all independentéitors as a group, determined and set the folipw@mpensation for the executive
officers of the Company.

Restated Bonus Plan and Fiscal 2005 Bonus Payments

A. On December 5, 2005, the Committee amemdeldrestated the Helmerich & Payne, Inc. AnnualuiBdRlan for Executive Officers (the
“Bonus Plan”). The amended and restated BonusiPlattached as Exhibit 10.1 to this Report on F8¢K1

B. On December 5, 2005, the Committee revietliectriteria for payment under the Bonus Plan. Chexmittee determined that criteria
for payment based on certain financial and strategjectives had been satisfied. Accordingly, tloenBittee approved payments under the
Bonus Plan based on the attainment of those obgscin the following amounts:

Fiscal 2005 Bont

Hans Helmerich $ 780,00(
President and Chief Executive Offic

George S. Dotsol $ 393,00t
Vice President and President and Chief Operatifig@fof Helmerich & Payne International DrillingoC

Douglas E. Fear: $ 251,00(
Vice President and Chief Financial Offic

Steven R. Mackey $ 210,00
Vice President, Secretary and General Cou

Stock Option and Restricted Stock Award Grants

On December 5, 2005, the Committee approvadtgiof ten-year non-qualified stock options aradrieted stock to the executive officers
listed below. The Committee based its decisioraompng other factors, individual performance andndieire and value of stock awards m
by competitor companies to their executive officditse following table sets forth information regagithe stock option and restricted stock
grants to the listed executive officers.

Number of Shares (

Number of Stocl Restrictec
Options? Stock?
Hans Helmerich, 45,00( 5,00(
President and Chief Executive Offic
Douglas E. Fears, 17,50( 5,00(¢
Vice President and Chief Financial Offic
Steven R. Mackey, 15,00( 5,00(C

Vice President, Secretary and General Cou

(1) The options were granted under the Helmegid¢tayne, Inc. 2000 Stock Incentive Plan at an ezergrice of $60.475 per share, vesting
in 25% increments annually beginning one year ftbendate of gran

(2) The restricted shares vest in 1/3 increments o5/02/ 12/5/09 and 12/05/1
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New Base Salarie

On December 5, 2005, the Committee approveg@ercent increase in the annual base salary #o€tdmpany’s executive officers. The
Committee based its decision on various factoduiing compensation studies which include sala leonus compensation data from
several competitor companies including certairhose companies contained within the S&P 500 Oil@ad Drilling Index. The base salai
for the executive officers effective January 1, 2@@e as follows:

2006 Base Sala

Hans Helmerich $ 554,15:
President and Chief Executive Offic

George S. Dotsol $ 472,72
Vice President and President and Chief Operatirfig@fof Helmerich & Payne International DrillingoC

Douglas E. Fear: $ 287,25
Vice President and Chief Financial Offic

Steven R. Mackey $ 239,75
Vice President, Secretary and General Cou

Consulting Arrangement

As announced by the Company on December &,288orge S. Dotson, following his retirement orréial, 2006, will provide advisory
services to the Company for a period of at leasty@ar and will continue to serve as a DirectahefCompany until the expiration of his
current term in March 2007. In consideration oftsadvisory services, Mr. Dotson shall be paid atigrfee of $25,000.

ITEM 9.01 — Financial Statements and Exhibits.

(d) Exhibits.
Exhibit No Description
10.1 Helmerich & Payne, Inc. Annual Bonus Plan for Exe@uOfficers
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SIGNATURES
Pursuant to the requirements of the Secuiifiehange Act of 1934, the Registrant has duly@nigbd the undersigned to sign this report
on its behalf.

HELMERICH & PAYNE, INC.
(Registrant)

/sl Steven R. Mackey
Steven R. Mackey
Vice President

DATE: December 9, 200!

EXHIBIT INDEX

Exhibit No Description

10.1 Helmerich & Payne, Inc. Annual Bonus Plan for ExeauOfficers
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Exhibit 10.1

Helmerich & Payne, Inc.
Annual Bonus Plan for Executive Officers

Overview

Annual bonus awards are available to certain exexofficers to recognize and reward desired penforce. Each year the Human Resources
Committee (the “Committee”) approves the particigathe performance measures, and the specifindiaband strategic objectives. An
executive officer's bonus award opportunity is det@ed primarily by the individual's position aneMel of responsibility.

Participation
The current participants in the Plan will be H&B¥ecutive management team, which includes

Hans Helmerich,
John Lindsay,
Alan Orr,

Doug Fears, and
Steve Mackey.

Bonus Award Opportunity

Participants are assigned target bonus awardsssque@s percentages of base salary. These bonudsasa earned when performance
objectives are achieved. The award percentagessdmlows:

Threshold Target Reach
Hans Helmerict 40% 80% 12(%
John Lindsay 25% 50% 75%
Alan Orr 25% 50% 75%
Doug Fear: 20% 45% 70%
Steve Macke 20% 45% 70%

Financial Performance Obijectives

The financial performance objectives selected atigmagement with shareholders. When these objectineemet, shareholders will realize
greater value in their Company ownership. A pgptait’s bonus award will be based upon three disptmmately weighted financial
measures being:

Financial Measur Weighting
Earnings Per Sha 35%
Return on Invested Capit 35%

Operating EBITDA 30%




The Board of Directors annually approves an opegadind capital budget at its September meetingh Eaancial measure would be assigned
threshold, target and reach numbers based upoaghi®ved budget. Actual financial results woulccbmpared to the budgeted numbers for
each of the financial measures to determine theuataf any bonus. Based on the ___fiscal year buttge following financial performance
benchmarks have been developed for each finaneasure:

Prior

Fiscal

Year

Threshold Target Reach Actual
Earnings Per Sha

Return on Invested Capit

Operating EBITDA

Current Prior

Fiscal Fiscal

Year Year

Assumptions Target Actual

Revenue Day— U.S. Land.
Revenue Per Dae— U.S. Land:
U.S. Land Rig Utilization

U.S. Offshore Utilization
International Utilization

Strategic Performance Objectives

The bonus, if any, derived from the Company’s fitiahperformance may then be adjusted by a maximL9% as determined by the
Committee (“adjustment factor”). Seventy-five parcef this adjustment factor would be based upenGbmmittee’s evaluation of the
Company’s total shareholder return relative toratustry peer group. The remaining 25% of this adjest factor would be based upon the
Committee’s evaluation of the Company’s goal adiaihg higher than industry average utilization aneimium day rates.

This adjustment factor would be subject to a preemeined safety performance threshold. For fisealry , in order to meet that threshold,
H&P’s OSHA and DAWFC rates must be __ below IAD@faages. If this safety performance threshold ismett, then the bonus would not
be increased by the adjustment factor. The bonusdymt be decreased by the adjustment factorystdelthe reason that safety performance
threshold was not met. However, if the adjustmantdr resulted in a decrease to the bonus, thelnaities would be decreased even if the
safety performance threshold is met.



