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UNITED STATES
SECURITIES AND EXCHANGE COMMISSION

WASHINGTON, D.C. 20549

FORM 8-K
CURRENT REPORT

PURSUANT TO SECTION 13 OR 15 (d)
OF THE SECURITIES EXCHANGE ACT OF 1934

DATE OF EARLIEST EVENT REPORTED: December 4, 2007

HELMERICH & PAYNE, INC.

(Exact name of registrant as specified in its @rart

State of Incorporation: Delaware
COMMISSION FILE NUMBER 1-4221
Internal Revenue Service — Employer IdentificationNo. 73-0679879

1437 South Boulder Avenue, Suite 1400, Tulsa, Oklama 74119
(918)742-5531

Check the appropriate box below if the Form 8-{lis intended to simultaneously satisfy the §liobligation of the registrant under any of
the following provisions (see General Instructior2 Abelow):

O Written communications pursuant to Rule 425 unHerSecurities Act (17 CFR 230.425)
O  Soliciting material pursuant to Rule 14a-12 uritierExchange Act (17 CFR 240.14a-12)
O Pre-commencement communications pursuant to Ride2(b) under the Exchange Act (17 CFR 240.144)2(b

O Pre-commencement communications pursuant to R3ded(c) under the Exchange Act (17 CFR 240.138-4(c




ITEM 5.02 DEPARTURE OF DIRECTORS OR CERTAIN OFFICERS; ELECTIO N OF DIRECTORS; APPOINTMENT OF
CERTAIN OFFICERS; COMPENSATORY ARRANGEMENTS OF CERT AIN OFFICERS.

(e) On December 4, 2007, the Human Ressu€ommittee of the Board of Directors of Helnte&Payne, Inc., with the approval of
all independent Directors as a group, amended estdted the Helmerich & Payne, Inc. Annual Bonas Rbr Executive Officers (theBbnus
Plan”). The revisions to the Bonus Plan includénanease in bonus award opportunities for cemaiecutive officers, an increase in the
bonus “adjustment factor” from 30% to 50% and ttidiion of a negative discretion provision. ThenBe Plan revisions are effective for
fiscal 2008 and do not apply to fiscal 2007 bonusHse amended and restated Bonus Plan is attacshEghibit 10.1 to this Report on Form
8-K.

ITEM 9.01 FINANCIAL STATEMENTS AND EXHIBITS.

(d) Exhibits.

Exhibit No. Description

10.1 Helmerich & Payne,.lAoinual Bonus Plan for Executive Officers
SIGNATURES

Pursuant to the requirements ofSbeurities Exchange Act of 1934, the Registrantchdy authorized the undersigned to sign this
report on its behalf.

HELMERICH & PAYNE, INC.
(Registrant

/S/ Steven R. Macke
Steven R. Macke
Vice Presiden

DATE: December 6, 200

EXHIBIT INDEX
Exhibit No. Description
10.1 Helmerich & Payne,.lAoinual Bonus Plan for Executive Officers




Exhibit 10.1

Helmerich & Payne, Inc.
Annual Bonus Plan for Executive Officers

Overview

Annual bonus awards are available to certain ekezofficers to recognize and reward desired pentorce. Each year the Human Resou
Committee (the “Committee”) reviews and makes agsirgd changes to the participants, the performaregsures, and the specific financial
and strategic objectives. An executive officersmbs award opportunity is determined primarily bg individual's position and level of
responsibility.

Participation

The participants in the Plan are H&P’s executivenaggement team, which includes

* Hans Helmerich
¢ John Lindsay

e Alan Orr

° Doug Fears

*  Steve Mackey

Bonus Award Opportunity

Participants are assigned target bonus awards ssque@s percentages of base salary. These boatgsaave earned when performance
objectives are achieved. The award percentagessdimlows:

Threshold Target Reach
Hans Helmerich 40% 80% 130%
John Lindsay 25% 50% 100%
Alan Orr 25% 50% 100%
Doug Fear: 25% 50% 100%
Steve Macke 25% 50% 100%

Financial Performance Obijectives

The financial performance objectives selected aligimagement with shareholders. When these objsctite met, shareholders will realize
greater value in their Company ownership. A pgréiot's bonus award will be based upon three disprtionately weighted financial
measures being:

Financial Measure Weighting
Earnings Per Sha 35%
Return on Invested Capit 35%

Operating EBITDA 30%




The Board of Directors, at its September quartereting, annually approves an operating and cdpitddet for the following fiscal year.
Each financial measure is then assigned thresteolget and reach objectives based upon this apgiowdget. The target objective is set so
that there is an approximate 66 percent probatofityeaching that objective, with threshold andcheabjectives adjusted 20% below and <
above the target objective. After the end of ikedl year, actual financial results are then caegbéo the predetermined objectives for each
of the financial measures to determine the amofiahyp bonus. In the event actual financial resfallisbetween the threshold and target o1
target and reach objectives, then the bonus skait@portionately increased as a result of thestiolel or target objective being exceeded.

Strategic Performance Objectives

The bonus, if any, derived from the Company'’s fitiahperformance may then be adjusted by a maximUB0% as determined by the
Committee (“adjustment factor”). Eighty percentlof adjustment factor is based upon the Comn'étgbjective evaluation of the
Company’s total shareholder return relative toratustry peer group. The remaining 20% of this stijent factor is based upon the
Committee’s subjective evaluation of the Comparggal of attaining higher than industry averageastion and premium day rates.

The adjustment factor is subject to a pre-deterchgadety performance threshold. If this safetyfiqgramance threshold is not met, then the
bonus would not be subject to increase by the adprst factor. The bonus would not be decreasetidadjustment factor solely for the
reason that safety performance threshold was nbt kh@wever, the bonus may be decreased by thetadgunt factor even if the safety
performance threshold is met.

Negative Discretion

Notwithstanding the provisions of this Annual BoriRlan for Executive Officers, the Committee shalé the right to reduce or eliminate .
bonus otherwise due under this Plan based upsnlifgective determination of individual performance.




